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Temporary vacancy research post (part time) 
Centre d’Estudis Demogràfics (CED) 

Postdoctoral position: ref. project GA 101094345-PREMIUM_EU 
 
Project general description: 
 
The selected candidates will be invited to join the project “Policy recommendations to Maximise 
the beneficial Impact of Unexplored Mobilities in and beyond the European Union”. 
The PREMIUM_EU project is funded by the European Research Executive Agency Call: 
HORIZON-CL2-2022-TRANSFORMATIONS- . 
 
PREMIUM_EU will develop a Regional Policy Dashboard (RPD) for policy makers in vulnerable 
regions to help them formulate policies to use the potential of mobility to enhance regional inclusive 
growth and wellbeing. It is an evidence based tool, where policy makers are offered tailor-made 
selections of policies that reflect the mobility and regional development profiles of their region. The 
Dashboard contains three modules, that contain state of the art EU-wide regional qualitative and 
quantitative information: a mobility module (MM), a regional development effects module 
(RDEM), and a policy module (PM).  
 
Funcion description: 
 
The candidates will be invited to collaborate with the PI and will be given ample space to develop 
their own research agenda within the broad scope of the project’s goals, which include:  
● Conducting comparative cross-national research on Regional migration of Polish migrants in 

Spain.  
● Documenting and analysing the extent policy, migration and regional inequalities.  
● Exploring, cleaning and analysing the European regional mobility (Nuts3). 
 
Requirements:  
 
● The researcher appointment is offered for social scientists with excellent analytical and writing 

skills who have completed their PhD and postdoctoral trainee.  
● Aspiring candidates should have a solid background in Demography, Migration, Territorial 

analysis and/or closely related disciplines. Researchers interested in Migration, Demographic 
Metabolism, and Regional disparities are particularly encouraged to apply. Preference will be 
given to candidates with strong quantitative and also qualitative and writing skills. 

● Aspiring candidates should have experience of working on EU funded projects.  
● Experience with Qualitative Analyses programs, like Atlas.T or  MaxQDA is required.  
● Aspiring candidates should have good command on English.  
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Conditions of employment: 
● The selected candidates will be invited to join the project in June of 2024. We offer a contract 

till the end of the project (31/March/2026) and the starting gross salary will be: €16.500 
annually (18,5 h/weekly). 

● Budget is available for the attendance of conferences, training and other research-related 
expenses. The candidates will collaborate with the PI and other members of the centre, to 
present their results in international conferences, and to publish in top social sciences journals. 
There are no teaching obligations.  

 
Applications: 
 
People who are interested in participating must send the CED's General Manager 
(demog@ced.uab.cat): one-page motivation letter and the application form, together with the 
curriculum vitae as well as the accreditation of the required degree. 
 
Deadline: 
 
● 15  May 2024 (12:00) 
 
Additional information:  
 
● For additional information you may contact: demog@ced.uab.es 
● Information on CED can be found at our website: https://ced.cat/ 
● We will not respond to any supplier enquiries based on this job advertisement. 
 
 

Bellaterra (Cerdanyola del Vallès), 4 April 2024 
 
Albert Esteve Palós 
Director 

 

CED is committed to the principles of the Code of Conduct for the Recruitment of Researchers of the European 
Commission and the Open, Transparent and Merit-based Recruitment principles (OTM-R). This is applied for any 
potential candidate in all our processes, for example by creating gender-balanced recruitment panels and recognizing 
career breaks etc. 
 
CED is an equal opportunity employer committed to diversity and inclusion. We are pleased to consider all qualified 
applicants for employment without regard to race, colour, religion, sex, sexual orientation, gender identity, national 
origin, age, disability or any other basis protected by applicable state or local law. 


