M INGRID

INGRID2 FIRST GENERAL ASSEMBLY MEETING
Thursday and Friday 1&2 June 2017

Agenda

Meeting venue

Meeting room: Conference room

HIVA — Research Institute for Work and Society
KU Leuven

Campus for Social Sciences / Sociale Wetenschappen
Parkstraat 47 box 5300, 3000 Leuven

Thursday
10.30 Start of the meeting
10.30 — 11.15 Project overview
Welcome
Summary of the overall project plan
11.15 - 12.00 TransNational Access: what and how?
12.00 — 13.00  Joint sandwich lunch at HI1'A
13.00 — 17.15  Pillar activities: planning and discussing joint research activities

Separate sessions for each pillar (chairs: Kenneth Nelson and Stephanie
Steinmetz)

For the first two WPs 1.5 hour, the third one 1 hour, with a 15 minutes coffee
break

Introduction by WP leader
Short presentation of tasks by (lead) partner

First milestones & deliverables: task and planning agreement




JRA activities to improve the
infrastructure ‘Poverty living
conditions & social policies’

JRA activities to improve the
infrastructure ‘Working conditions,
vulnerability and labour policies’

Data integration/ harmonisation (leader TARKI)
- Extension of Integrated Poverty and
Living conditions Indicators System
(IPOLIS) in scope and coverage

- Exploration of harmonisation longitudinal
data on educational careers

- Data linkages (and small area estimation)
from statistical standards perspective

- Combining data tools for dynamic
microsimulation

Data integration/ harmonisation (leader UT)
Harmonisation/integration data on
collective bargaining and minimum wages

- Harmonisation/integration working
conditions data on vulnerable groups

- Integrated micro series of working
conditions sutrveys and international
surveys on employers’ behaviour

- New types of (web)data and its use

- Historical data of the EU-LFS: feasible to
compile

Tmprovement of analytical tools (leader SU)
- Conceptualisation and measurement of
out-of-work benefits

- Extending EUROMOD (new policies and
new tools)

- Integrating data on welfare services

- Small area estimation techniques and
regional poverty measurement

Tmprovement of analytical tools (leader UpA)

- New methods to examine employers hiring

practices and skill transferability

New methods to measure new occupations

and new forms of work

- New methods to measure working
conditions using administrative databases:
availability — feasibility

- Exploration of microsimulations
approaches in comparative working
conditions research

Valorisation tools and new indjcators (leader
CED)

- Household hypothetical tool and
representing policy relevant indicators

- Indicator protocols on migrants’ social
rights

- Demographic factors and poverty

indicators

Valorisation tools and new indicators (leader
KULesnven)

- Developing multidimensional vulnerable
group indicators

- Developing policy indicators on OSHA
management

- Developing indicators to assess progtress in
working conditions

See for details on task presentations, annex
17.15 End of the meeting day

19.15 — ... Joint Diner restaurant De Hoorn (http://www.dehoorn.eu)



http://www.dehoorn.eu/

Friday
09.00 Start of the meeting day
09.00 — 10.15 Financial issues
10.175 — 10.30  Coffee break
10.30 — 11.30  Management and reporting
Consortium agreement
Management structure
Advisory board
Reporting
11.30 — 12.00 Short feedback from pillar discussions
12.00 — 13.00 Lunch
13.00 — 13.45 WPs Knowledge exchange networking
General outline
Presentations events first 15 months
Expert workshop 1 P&LV Tarki (month 12)
Expert workshp 1 WC&V Ceps (month 12)
Expert workshop 2 P&LV Liser (month 15)
Training event WC&V Cnam (month 10)
Euromod trainings (2x, UEssex & UA)
13.45 — 15.00 WPs Strategic innovation networking
General outline
First data forums
Census data CED (month 6)
Wagelndicator UvA (month 7)
Special interest groups
Microsimulation Liser
Reference budgets UA
15.00 — 15.15 Coffee break
15.15 — 16.15 WPs Dissemination and outreach
E-portal (KULeuven)
E-infrastructure plans Tarki, Uessex, Trier, SU, CELSI/UVA
Other marketing and dissemination (KULeuven)
16.15 — 16.30 Varia/any other business
16.30 End of meeting




Annex: Tasks in JRA

WP12

(suggested presenters in bold or underlined)

Task 1 (TARKI; lead): timelessness and historical relevance of IPOLIS

Task 2 (SU (lead), TARKI, UA, UEssex): towards an IPOLIS policy module

Task 3 (TARKI (lead), DIW, KU Leuven): vulnerable groups in European welfare states
Task 4 (UA (lead), UEssex, DIW): EUROMOD wealth module

Task 5 (KU Leuven (lead), TARKI, DIW: harmonised longitudinal data on educational
careers

Task 6 (Southampton (lead)): small area estimation with multiple data sources for
Census-type outputs

Task 7 (UNIMAN (lead)): data integration and linkage

Task 8 (LISER (lead), UEssex, UA): combining tools for the development of dynamic
microsimulation models

Task 1 (SU (lead), UA): coverage and take-up of out-of-work benefits

Task 2 (UEssex (lead), SU): extend EUROMOD with parental leave benefits

Task 3 (UEssex (lead), UA): further developments of HHoT in EUROMOD for expert
analyses on institutional structures

Task 4 (SU (lead), UA, KU Leuven): towards new infrastructures on public services
Task 5 (CED (lead), Southampton, UNIPI): methodological innovations for exploring
regional poverty and inequality dynamics

Task 6 (Southampton (lead)): constrained small area estimation

Task 7 (UNIPI (lead), UNI-Trier): intra-country comparisons of regional poverty
indicators using local PPPs

Task 1 (UEssex (lead), UA): HHoT for easier and better representation of policy
relevant indicators

Task 2 (SU (lead), KU Leuven, DIW, LISER): protocols for researching immigrants’ social
rights

Task 3 (CED (lead)): indicators system to understand the influence of demographic
factors on unemployment, poverty and material deprivation at the regional level

Task 4 (UNIPI (lead)): new indicators for regional social inclusion outcomes

Task 1 (UvA, CELSI): harmonising and integrating data on collective bargaining and
minimum wages

Task 2 (UvA, CELSI, CED): harmonising and integrating data on vulnerable groups

Task 3 (KU Leuven, CED): harmonisation and integration data on working conditions
and employment relations

Task 4 (CNAM): harmonisation and integration data on employee and employer level
from international surveys on work organisations, job quality and performance

Task 5 (UNI-Trier, Southampton, UNIMAN, UNIPI, CELSI): new types of data and its use




Task 1 (CEPS, CNAM): new methods to examine employers hiring practices and skill
transferability

Task 2 (CEPS): new methods to measure newly arising occupations and new types of
work and their vulnerabilities

Task 3 (KU Leuven, CNAM, UvA): new methods to measure quality of work and decent
work using administrative databases for cross-country comparative research

Task 4 (KU Leuven, UNI-Trier, UNIMAN): exploration of microsimulation approaches in
comparative working conditions research

Task 1 (UvA, CELSI, UNIPI): developing multidimensional vulnerable group indicators.
Task 2 (KU Leuven, CIOP): developing (national) policy indicators on the management
of occupational health and safety

Task 3 (CNAM, KU Leuven, UNI-Trier, UNIPI): developing indicators for assessing
progress in working conditions




